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Acknowledgement of Country

We acknowledge the Yalukt-ut Weelam clan of 
the Bunurong people as the Traditional Owners 
and Custodians of Euro-Yroke (St Kilda), on 
which our office is based.  We recognise their 
profound and continuing connection to Country 
and pay our respects to Elders past and 
present.  We extend that respect to all First 
Nation peoples throughout Australia.
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Introduction to rba
rba Architects and Conservation Consultants have over 30 years of experience practicing in the Built 
Heritage sector across urban and rural Victoria, as well as some experience interstate and overseas. 

Future-proofing old buildings is what we do. 

We care about our past, both tangible and intangible, and the value it holds for communities - everything 
we do is to prolong and promote these connections.

Within the practice we offer Architectural Design, Building Conservation and Heritage consulting services. 
Our team consists of a diverse and nimble multi-disciplinary group with backgrounds in a range of areas 
including Architecture, Construction, Materials Conservation, Architectural History and Urban and Cultural 
Heritage. 

The team works collaboratively on projects and we encourage team members to continuously expand and 
diversify their skil l sets, often providing opportunities for growth across all aspects of the business. 
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As a team, we collectively align with a set of values 
that drive everything we do from interactions with our 
colleagues to the deliverables for projects. 
It is expected that all team members will demonstrate 
these values.

We actively 
communicate 

openly with 
empathy + 

respect

We value 
the team + 

the individual

We encourage 
continuous 
growth + 

learning

We aspire to 
do the right 
work in the 

right way

We continuously 
aim to lead our 

industry

•	 Be approachable
•	 Clearly articulate our expectations
•	 Use mistakes as learning opportunities
•	 Provide prompt + timely feedback
•	 Prompt, pro-active + continuous communication 

with team members, clients, contractors, 
consultants + authorities

•	 Work collaboratively as a team, sharing knowledge 
+ information

•	 Check in on our team members
•	 Support flexible working arrangements + a work-

life balance
•	 Acknowledge + support individual wellbeing 
•	 Respect other’s opinion
•	 Encourage social connection
•	 Provides a welcoming environment for all
•	 Celebrate the individual + respect diversity
•	 Respect each individual’s capacity + limitations 

•	 Encourage curiosity + requests for help
•	 Promote + actively seek out internal + external 

professional development opportunities 
•	 Promote membership to + engagement with 

professional organizations + events
•	 Acknowledge our own limitations, be open to 

acquiring new skills

•	 Efficiently follow internal + external procedures
•	 Be open minded + process motivated
•	 Take initiative
•	 Maintain allegiance to the conservation of place
•	 Be independent + evidence based
•	 Actively seek to continuously improve our 

processes

•	 Engage contemporary heritage debate + 
discourse

•	 Acknowledge practice limitations + explore 
avenues for growth

•	 Be experimental
•	 Allow time for research + development
•	 Challenge the industry best practice - to achieve 

the best outcome for the heritage asset 

Office Culture
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Vocational Placements

Internship Program

Permanent Appointment

We are always searching for emerging heritage enthusiasts, and encourage anyone who’s genuinely 
interested in the fields of Building Conservation, Heritage Architecture and Adaptation, Architectural 
History and/or Built Heritage Management and Planning to come and spend some time in our office, 
soaking up what we do. 
We offer a welcoming environment, from current secondary and tertiary students considering future career 
pathways to recent graduates seeking professional experience. 
Learn more about Employment Pathways at rba, including the application process, below. 

Offered to current secondary + 
tertiary students, or those with limited 
/ no prior experience in the industry. 

Offered to current tertiary students 
+ recent graduates (with a relevant 
degree) who may have some 
experience in the industry. 

May be offered to those who have 
successfully completed our internship 
program.

Employment Pathways



Why participate in our program? 
rba’s Vocational Placements provide a valuable learning, training and skil l development experience for those considering 
a career pathway within the architecture, conservation and heritage consultation industries. 

•	 Career Exploration: The program provides a chance to explore dif ferent roles within our 
field, helping individuals make informed career decisions.

•	 Valuable Experience + Skill Development:  Hands-on experience and skil l development 
in the fields of heritage conservation, architecture and heritage consultation. 

The opportunity to develop both hard and soft skil ls, such as technical report writ ing, 
research, architectural design, building condition assessment and materials conservation, 
as well as general office experience and skil ls such as communication, teamwork, and 
problem-solving skil ls.

•	 Professional Mentorship: Participants have an opportunity to seek and receive 
guidance and feedback from experienced professionals, which can be valuable for 
personal and professional growth.

•	 Academic Credit: Some placements offer academic credit , which can contribute to the 
completion of course requirements.

•	 Networking Opportunities: We provide an opportunity to build relationships with 
industry professionals, mentors, and colleagues.

•	 Potential for Future Employment: Our internships may result in future ongoing 
employment.

We encourage participants to spend time in our office in an observational manner, providing the opportunity and 
resources to improve their own skil ls with the mentorship and guidance of our experienced staff members.

Vocational Placements

Open to current secondary and tertiary students and graduates seeking work 
experience or mentorship. 
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What’s involved? 
Participants in the program attend the office at mutually agreed times. 

They may be exposed to one or all sides of the practice depending on their expressed interests. 

For example, in the Architecture and Conservation team participants may be invited to observe or learn from the following 
experiences: 

•	 Accompany a team on site visits, observing condition assessments or active 
conservation sites,

•	 	Attend project meetings,

•	 	Try their hand at physical or digital model making,

•	 	Observation of the preparation of architectural and conservation drawings,

•	 	How to research and implement various material conservation methods,

•	 	Undertake a personal ‘Case study’ project to practice what participants have learnt .

In the Heritage Consultation Team, participants may be invited to observe or participate in the following experiences:

•	 	Historical research,

•	 	Process of reviewing planning and heritage controls and policies for a place,

•	 Review and observe the process of providing advice regarding change at heritage 
places,

•	 Attend project meetings

•	 Undertake a personal ‘Case study’ project where participants can practice what 
participants’ve learnt .

The details
For Work Experience at the secondary school level as required by individual institutions - 
generally limited to 5 consecutive working days (38 hours). 
Placements for current tertiary students and recent graduates - generally limited to 10 
working days (80 hours) , consideration is given to course requirements where applicable. 
This may be undertaken consecutively or part-time over a longer period.
Vocational Placements are generally unpaid .

How to apply? 
All applications are encouraged. 

Our practice consists of a small t ight-knit team, and we like to dedicate time to ensuring those participating in the 
program receive a valuable experience. As such, the opportunities for placements are ll imited in number and the 
application process is a competit ive one.

Please apply by email to rba@rbaarchitects.com.au and ensure your application includes the following:

•	 ▪	 CV (pdf, below 10MB)

•	 ▪	 Relevant education or experience in heritage / conservation / architecture, if any,

•	 ▪	 Your understanding of rba, and why you are interested in our field,

•	 ▪	 What you are hoping to learn during your time at rba,

•	 ▪	 Time available (days / hours per week, for how many weeks)



Why participate in our program? 
We acknowledge that tertiary education arms a graduate with a solid foundation for their career, but a significant amount 
of the knowledge needed to become an independent and productive member of the team, is gained through practical, 
real-world experience.

As such, our internship program is an advanced on-the-job training program, designed to accommodate those entering 
the industry of Architecture, Building Conservation and Heritage Management but who stil l require guidance, mentorship 
and training to be able to work independently within the practice.  

Successfully completing an internship at rba can lead to future employment opportunities.

Internship Program

What’s involved? 
Participants in the program attend the office at mutually agreed times. 

rba undertake a wide range of projects and tasks are varied.

It ’s important that participants are motivated and interested in learning, and we encourage interns to approach staff 
members and ask questions. Existing skil ls and experience, along with any particular areas of growth or interest , wil l be 
identif ied at the start of an internship to develop an appropriate program. Interns may be exposed to one or all sides of 
the practice depending on their expressed interests. 

We aim for our interns to gain experience in undertaking /participating in some or all of the following tasks. 

In Architecture and Conservation:

•	 ▪	 Attendance at site visits,

•	 ▪	 Attendance at project meetings,

•	 ▪	 Physical model making,

•	 ▪	 Existing conditions drawings,

•	 ▪	 Architectural and conservation drawings,

•	 ▪	 Conservation methods research, 

•	 ▪	 Digital recording of buildings and spaces,

•	 ▪	 Assistance with preparation of schedules, diagrams and sketches, with the project team, 

In Heritage:

•	 ▪	 Research methods, including familiarizing yourself with relevant institutions e.g SLV, PROV, PMI

•	 ▪	 Heritage report writ ing,

•	 ▪	 Understanding Planning policy,

•	 ▪	 Understanding Heritage policy

 
In general office operations and procedures:

•	 ▪	 Understanding, adhering to and appropriately implementing our Quality Management Systems

•	 ▪	 Graphic design / marketing assistance,

•	 ▪	 General administrative assistance,

•	 ▪	 Participation in office culture and values, including morning tea and monthly meetings.

Our Internship Program is open to tertiary graduates or soon to be graduates in 
a field related to architecture, building conservation and/or heritage management 
and who have prior knowledge or experience in the industry. 

We offer internships to those who have shown exceptional promise in their 
studies or have spent time at rba in a mentorship capacity.

Rba ARCHITECTS + CONSERVATION CONSULTANTSRba ARCHITECTS + CONSERVATION CONSULTANTS



Rba ARCHITECTS + CONSERVATION CONSULTANTSRba ARCHITECTS + CONSERVATION CONSULTANTS

The details
An intern position at rba usually starts out in a casual basis (1-2 days per week) while you 
continue your studies and/or while you find your feet post-university. Often this will lead into 
greater engagement as your time becomes more flexible and productive. 
It is a paid position, usually at the entry/base level for your industry Award. 

How to apply? 
Applications are encouraged. 

Our practice consists of a small t ight-knit team, and we like to dedicate time to ensuring those participating in the 
program receive a valuable experience. As such, the opportunities for internship are limited in number and application is a 
competit ive process.

Please apply by email to rba@rbaarchitects.com.au and ensure your application includes the following:

•	 ▪	 CV (pdf, below 10MB)

•	 ▪	 Your experience and education in heritage / conservation / architecture,

•	 ▪	 Relevant skil ls, and why you feel they are beneficial to the internship,

•	 ▪	 Your understanding of rba, and why you are interested in the internship,

•	 ▪	 What you are hoping to learn during your time at rba,

•	 ▪	 Time available (days / hours per week, for how many weeks)

Successful applicants must demonstrate that they: 

1.	 Are self motivated, proactive learners 

2.	 Have a strong commitment and ongoing interest in our field

3.	 Can engage with rba’s culture and values
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